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Employee in Bangkok Metropolis and Vicinity
Abstract

The purpose of this research study was to study the supporting factors that affect
the performance of different generation employees in Bangkok Metropolis and Vicinity.
The sample population used in this research study was 400 male and female employees
living and working in Bangkok Metropolis and Vicinity. The questionnaire was used as a
tool for data collection and statistical analysis. The objectives were as follows: 1.) To
study the motivating factors affecting the performance of different generation employees
in Bangkok Metropolis and Vicinity. 2.) To study the supporting factors affecting the
performance of different generation employees in Bangkok Metropolis and Vicinity. 3.) To
study the performance of different generation employees in Bangkok Metropolis and
Vicinity.

The results of the analysis of hypothesis 1.) Different motivating factors affect the
performance of different generations employees in Bangkok Metropolis and Vicinity. It
was found that when considering the regression coefficient showing the predictive
influence of motivating factors affecting the work performance of the age difference of
employees in Bangkok and its vicinity, namely, the aspect of being respected had the
highest value, followed by the aspect of work success, the aspect of work advancement,
and the influence that affected the aspect of work characteristics at the significance level
of 0.05. Analysis of hypothesis 2.) Different supporting factors affecting the work
performance of the age difference of employees in Bangkok and its vicinity found that
when considering the regression coefficient showing the predictive influence of supporting
factors affecting the work performance of the age difference of employees in Bangkok
and its vicinity, namely, the aspect of interpersonal relationships had the highest value,
followed by the aspect of need for safety, job security, and the aspect that had the least
influence on the variable was welfare and compensation, except for the aspect of
supervisors that could not explain the variance of the independent variable supporting

factors affecting work performance at the significance level of 0.05

Keywords: Motivational factors, supporting factors, work performance
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