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Work Motivation Affecting to Working Efficiency of

Employees in Treasury Department

¢

N5 Ul

'
2

unAnga

mM3AnsITBTes usspslalunmshanundinadedszaninwlumal jodauwvesdmiinsusumning

A o [ A 2 [ P ' a ' ' Aa A A on [ v o o ¢

fiogdzaed 1) iNafnmTadpauyanafiuand iy ssxadalzdninmlumaljidnuseadmihinsusuming
A A a a o a ' a a a wn v o A > 6 v =

2) iafAnmannaussaslalunmsrinu Namadedszininwlunmsd jodauseudmiiniuowning didu

v '

TANRIINNANAIDENT F1UIW 415 A 1) ﬂﬂajmw’samamﬂumﬁﬁ' UATIN Aa LRTNNVBINTNTUIINS MINITATII RN

U 9q
o 1 Q 1 lﬂl a o v iﬂl A o
FrwungudradnadizrinanlEluniitsaingaszed Taro Yamane laslfuuuseumaiduiniasdialunisin
TayaunIanzd Moaddidawssaw ldud danad Tasas duals dudsauuinaigu neseusundzu laold
T - test Uaz F - test NARAUAIANLANGIIT18¢AI8TT Scheffe Method lEn13Tianzinanasifinngm uaz

A 1 s e 1 o a e v 1 Q/ A Qf R s Qs
’JLﬂi’]zﬁﬁﬂﬂ’]ﬂ’)’]&lﬁ&lW%ﬁEﬁZﬂTN@]’JLLﬂiaﬁizLLﬂz@ﬁLLﬂi@’]&l@ﬂ EIﬂ’]i'W]ﬂ’]ﬁuﬂitﬁﬂﬁﬁﬁﬁ&lw%ﬂwﬂLﬁﬂ'ﬁfﬁu

NANSANENITEY WU ﬂaﬁ'ﬂquﬂﬂaﬁmn@mﬁ’u Tagduwnany 91y FUNUIY ez Tz aUNITObL

'
aad o 1

m3thau Suadedszdniniwlunsd judau edsfiiedmayneadidnszdu .05 uazwudi ussgelalunis

oungsnadodsz@ninwlunmsdjudnussadiniininiususnyd agslinpdagnssianszay o.05 lawn

AUAMVENI LI LATFIWANNTURATAL

ddany: usgslalumarhou, dedninmwlumsd jianu

fyins s wangaIuInsTInumItuda amInmssTudiung

819135NUINEN F0IAFENIINTNIITN Tn u’%msqﬁwmﬁuﬁm VRIINLIRLTINATLRS



ABSTRACT

A research study on Work Motivation Affecting to Working Efficiency of Employees in Treasury Department.
The objectives are 1) to study different personal factors Affects the work efficiency of Treasury Department officials.
2) To study the influence of work motivation. That affects the efficiency of the work of Treasury Department officials.
Data were collected from a sample of 415 people. The sample used in this research was officials of the Treasury
Department. Calculate the number of samples of the population used in the research using Taro Yamane’s formula,
using a questionnaire as a tool to analyze the data with descriptive statistics, including frequency, percentage,
mean, and standard deviation. Hypotheses were tested using T - test and F - test. Pairwise differences were tested
using the Scheffe Method. Multiple regression analysis was used. And analyze the relationship between the
independent and dependent variables by finding the Pearson correlation coefficient.

The research results found that different personal factors were classified according to age, job position,
and work experience. There was a statistically significant effect on work efficiency at the 0.05 level and found that
the work motivation that affected the performance of the Treasury Department officers at the statistically significant

level of 0.05 were: Success in work and responsibility

Keywords: work motivation, Working Efficiency
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