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Abstract

Research on motivation and effectiveness in employee performance Achanta Packaging
(Thailand) Company Limited has the objective 1. To study the level of motivation in the work
performance of the employees in the case study. Ajanta Packaging (Thailand) Co., Ltd. 2. To study
the factors that have a relationship with the work effectiveness of the employees of Ajanta
Packaging (Thailand) Company. The sample population is employees of Ajanta Packaging
(Thailand) Company Limited. Janta Packaging (Thailand) Limited, 502 people, using the sample
selection method. Convenience Sampling consisted of 250 sets. The instrument used in the study
was a questionnaire. (Questionnaires) about factors affecting Efficiency in performing case studies
Read Janta Packaging (Thailand) Co., Ltd. divided the questionnaire into 3 parts: Part 1 is a
questionnaire about personal factors, and Part 2 is a questionnaire about work motivation.
Sustaining factors - motivating factors, part 3, questionnaire about work effectiveness The
researcher collected data from responses to questionnaires that had complete and complete
answers. A total of 250 sets were returned, equal to 100.00 percent. Statistics used in data
analysis included frequency (Frequency), percentage (Percentage), finding the average (Mean) and
standard deviation (Stand Deviation), testing for Differences in T-test, F-test or one-way analysis of
variance (One-way ANOVA). Test pairwise differences using the LSD method. Statistics related to
creating research tools. Including confidence analysis (Reliability) Factor Analysis (Factor Analysis)

Regression Analysis (Regression)
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