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ABSTRACT

This research The objectives are to 1) study personal factors that affect the effectiveness of
the audit work of personnel of the Office of the Auditor General of Thailand 2) study the
acceptance of technology that affects the effectiveness of the audit work of the personnel. Office of
the Auditor General of Thailand This research is research. Quantitative Samples used in population
research include: Civil servants, permanent employees, temporary employees, and associate
employees totaled 3,999 people. The sample group was divided into personnel of the Office of the
Auditor General of Thailand, central government (Bangkok) and provincial. The sample size was
determined using Taro Yamane's formula of 400 people. The instrument used was a questionnaire.
Data analysis uses statistics. Frequency distribution, percentage, mean, standard deviation and
multiple regression analysis. Summary of research results from a total of 400 respondents. Overall,
the majority were female, 299 cases, ages 31 - 40 years, 173 cases, education level. 271 are at
the bachelor's level, 136 are at the average monthly income of 15,001 -25,000 baht, and 200 have

been working for 11 years and over.



Summary of the research results of Hypothesis 1: Different personal factors have different
effects on the effectiveness of the audit work of the Office of the Auditor General of Thailand
personnel. Overall, it was found that there were opinions on the effectiveness.Inspection
performance of personnel Office of the Auditor General of Thailand no different As for the factor of
average monthly income, there is an opinion on the effectiveness of the personnel's inspection
work. The Office of the Auditor General of Thailand is different.

Summary of research results: Hypothesis 2: Technology adoption affects the effectiveness
of personnel auditing work. Office of the Auditor General of Thailand, overall, technology adoption
consists of 2 parts:1) The theory of steps in the acceptance process found that the process of
accepting technology Awareness, interest, evaluation, and experimentation affect the effectiveness
of office personnel's inspection work. State Audit and in terms of acceptance It was found that it
did not affect the effectiveness of personnel's inspection work. Office of the Auditor General of
Thailand 2) The theory of acceptance by qualifications found that qualifications, characteristics, and
comparative benefits Complicated features Features that can be tried affect the effectiveness of
personnel's inspection work. Office of the Auditor General of Thailand and compatible features and
observable features. These two characteristics do not affect the effectiveness of personnel's
inspection work. Office of the Auditor General of Thailand.

Keywords: Technology acceptance / Effectiveness / Office of the Auditor General of Thailand
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