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ABSTRACT

The objectives of this research were to study the motivating factors that influence the employee
resignation trend in private company, using the case study of employees working in the Pleunjit
Tower. The research sample consisted of 320 employees selected by purposive sampling.
The research instrument was a questionnaire. The data were analyzed by frequency, percentage,
mean, standard deviation, One-way ANOVA and Least-Significant Different (LSD).

Most of the samples were 135 males representing 42.19%. 194 people aged of 21-30 years
accounted for 60.62% and 69.06% was 221 people graduated with bachelor's degree. 216 people
with 1-5-year work experience accounted for 67.50%. 197 people having salary rate 20,001-30,000
bath represented 61.56%. Contrary to what has often been assumed, different gender, education,
work experience, and salary rate don’t have an impact on motivating factors influencing employee
resignation trend, while different ages have an impact on motivating factors influencing employee

resignation trend.
Keyword : Motivational; Resignation Trend
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