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ABSTRACT

Research on factors affecting the performance of personnel Saha Pathanapibul Public
Company Limited is a quantitative research. (Quantitative Research) aims to Study of factors
affecting work efficiency of personnel of Saha Pathanapibul Public Company Limited. The sample
group used in the research was personnel in the company. Saha Pathanapibul Public Company
Limited, a total of 300 people, using a questionnaire as a research tool. The statistics used in data
analysis were frequency, percentage, mean, standard deviation, Independent Sample t-test, One-
Way Anova, and criteria for considering the correlation between variables. Pearson's Product
Moment Correlation Coefficient Pearson's Product Moment Correlation Coefficient found that most of
them were males. Representing 59.67 percent and female, representing 40.33 percent, in the age
range of 31 - 40 years, the most, representing 34.00 percent, having the most single status,
representing 51.67 percent, having the most bachelor's degree, representing the percentage 73.67
Most of them are operational employees. Accounting for 65.67 percent, most of them have an
average monthly income in the range of 15,001 - 25,000 baht, representing 37.00 percent, having a
period of work of 21 years or more, representing 23.67 percent. The relationship between factors
within the organization that affect The correlation coefficient on the work efficiency of the personnel of
Saha Pathanapibul Public Company Limited was found to have a medium level correlation

coefficient. have a relationship in the same direction
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