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Work motivation that affects organizational commitment of employees of N.D.

Rubber Public Company Limited

Wanwisa Boonpech' Chareeporn Srithong2

Management field Master of Business Administration Program for Young Executives

ABSTRACT

The objectives of this independent study were 1) to study the level of commitment to the
organization of employees in N.D. Rubber Public Company Limited. 2) to study the level of
motivation for the performance of employees in N.D. Rubber Company. N.D. Rubber Public
Company Limited 3) To study work motivation that affects organizational commitment of
employees in N.D. Rubber Public Company Limited. The sample group used in the research
was 470 full-time employees and daily employees working in N.D. Rubber Public Company
Limited (based on data from Human Resources Department of N.D. Rubber Public Company
Limited collected data from a sample group. Research tools include questionnaires, data
analysis. Descriptive statistics were used including frequency, percentage, mean, and standard
deviation. T-test (Independent Sample t-test), One-way ANOVA, and criteria for considering the
relationship between variables. Pearson Correlation Coefficient

The results of the study found that the respondents Most are male. Are between the
ages of 21 - 30 years with an education level lower than a bachelor's degree. The job position is
an operating employee. The average income does not exceed 15,000 baht and the working
period is 6 - 10 years. The results of the hypothesis testing found that the overall level of
opinions regarding motivation was at the highest level. Job characteristics Responsibility
Aspects of success in work Progress in work Organizational management policy Method of
command Working environment and compensation Affects organizational commitment with
statistical significance at the 0.05 level. Hypothesis testing results It was found that there is a
relationship between work motivation and employee commitment to the organization. In terms of
closeness and unity Relationships related to the organization and loyalty to the organization
They have very high correlation coefficients, respectively. and in the same direction which is in

accordance with the set assumptions.

Keywords: motivation, performance Commitment to the organization

'student, Faculty of Business Administration Ramkhamhaeng University

Zindependent research advisors Master of Business Administration Ramkhamhaeng University
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