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ABSTRACT

This research entitled “Organizational Commitment and Its Impact on the Work
Performance of Teachers and Educational Personnel in the Office of Nong Bua Lamphu
Primary Educational Service Area 2” aimed to (1) examine the differences in demographic
factors affecting work performance among teachers and educational personnel, and (2)
investigate the relationship between organizational commitment and work performance of
teachers and educational personnel under the Office of Nong Bua Lamphu Primary

Educational Service Area 2.

The population consisted of 1,282 teachers and educational personnel. A sample
of 305 respondents was determined using Taro Yamane’s formula (1973). The research
instrument was a five-point Likert scale questionnaire. Data were analyzed using
descriptive statistics, including frequency, percentage, mean, and standard deviation, and

inferential statistics, including t-test, One-way ANOVA, and Multiple Regression Analysis.

The findings revealed that: In conclusion, organizational commitment is a crucial
factor influencing the work performance of teachers and educational personnel. In
particular, organizational loyalty and participation are key dimensions that should be
continuously promoted to enhance the quality of educational management and improve

long-term organizational efficiency.

Keywords: Organizational Commitment, Work Performance, Teachers, Educational

Personnel
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