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ABSTRACT

This research aimed to achieve two objectives: 1) to compare the job embedment
of personnel in the Provincial Transport Offices, Northeastern Region, categorized by
personal factors including gender, age, education level, years of work experience,
position, and average monthly income; and 2) to study the organizational climate factors
affecting the job embedment of personnel in the Provincial Transport Offices,

Northeastern Region.

The sample consisted of 300 personnel in the Provincial Transport Offices,
Northeastern Region, selected using convenience sampling. A questionnaire was used
as the data collection instrument. The statistics used for data analysis were percentage,
arithmetic mean, standard deviation, F-test for difference comparison, and multiple

regression analysis.
The results of the study were as follows :

1) The comparison of the overall job embedment of personnel in the Provincial
Transport Offices, Northeastern Region, categorized by different personal factors
(gender, age, years of work experience, and average monthly income) showed a

statistically significant difference at the .05 level.

2) Four aspects of organizational climate were found to affect the job embedment of
personnel in the Provincial Transport Offices, Northeastern Region, with a statistically
significant difference at the .05 level. These four aspects were: organizational

commitment, recognition/praise, support, and performance standards.

Keywords : Organizational Climate, Job Embeddedness, Personal Factors, Northeastern

Regional Transport Office
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