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The Influence of Compensation on Job Satisfaction Among Employees in

a Private Company in Phatong Subdistrict, Hat Yai District, Songkhla Province
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ABSTRACT

The study entitled “The Influence of Compensation on Job Satisfaction of
Employees in a Company in Phatong Subdistrict, Hat Yai District, Songkhla Province”
aimed to examine the level of job satisfaction and to investigate compensation factors
affecting job satisfaction. The sample consisted of 300 employees of a company located
in Phatong Subdistrict, Hat Yai District, Songkhla Province. Data were collected using a
questionnaire. The statistics used for data analysis included frequency, percentage, mean,
standard deviation, and multiple regression analysis.

The results revealed that the majority of respondents were male, aged between
31-40 years, single, and held a bachelor’'s degree. Most of them worked at the operational
level, had an average monthly income of 15,001-25,000 baht, and had work experience
of 1-5 years. Overall, compensation factors and job satisfaction were found to be at a
high level. Furthermore, compensation factors significantly influenced job satisfaction at
the 0.05 level of statistical significance. Among the variables, basic compensation had the
greatest influence on job satisfaction, followed by supplementary compensation and
incentive compensation, respectively. All variables together were able to explain or predict

job satisfaction at 63.5 percent.
Keywords: Compensation, Job satisfaction
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