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Abstract

This research investigated the influence of quality of work life on employee job
satisfaction, with two objectives: 1) to examine the levels of quality of work life and job
satisfaction among employees, and 2) to analyze the influence of quality of work life on
employee job satisfaction. The sample consisted of employees at a biomass power plant
in Khun Tat Wai Sub-district, Chana District, Songkhla Province. Using Taro Yamane's
formula at a 95% confidence level, a minimum sample size of 134 was determined from
a total population of 200 employees. Data were collected through questionnaires using
convenience sampling and analyzed using frequency distribution, percentage, mean,
standard deviation, and multiple regression analysis.

The findings revealed that the majority of respondents were male (73.0%), aged
between 31-40 years (47.0%), married (69.0%), holding a bachelor's degree (51.0%),
working at the operational level (80.5%), earning a monthly income of 15,001-25,000
baht (47.5%), and having 6—10 years of work experience (46.5%). Regarding the
influence of quality of work life on employee job satisfaction, the results indicated that
the dimension of socially beneficial work had the highest statistically significant influence

on employee job satisfaction ([3 = 0.584, p < .001), followed by positive relationships

with coworkers (B = 0.175, p < .05), respectively.

Keywords: Quality of Work Life, Job Satisfaction, Biomass Power Plant
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danuNIwalalun1IYnauBaINENIW

a3UHan15I9

wamﬁmiﬂ:ﬁﬁaHaﬁnﬂmjmﬁazhd wudw;jmammuaaumumﬂmyjLfluLWﬂ
78 Aatduiosaz 73.0 Jo1g3zndng 31 — 40 U Aailludauas 47.0 a0 UM IWRNIR
a | [ a = o a a a v o o 1 @
Aaruiapaz 69.0 InN13ANEITzAUYTY Y9I Aatduipeas 51.0 @139 ILRIITzAL
Ufuanny dedusawaz s0.5 Muldiafndaifouatszning 15,001 -25,000 1 Aaudu

a

') P ° A ~ & W
JDUNE 47.5 UATNBIYNIININMREY 6 — 10 U aatdwInese 46.5

P
AN 1

mMyitenzilagmdiiads (Mean) uazaintdgaiuwu1aIgIt (Standard Deviation)

ands X S.D. SEAU

aa o
QMI\”IW‘ﬁ’)Gﬂ%ﬂ’]?‘YI’N’]%

1, @T’m@hmmmuﬁﬁmwaLLawﬁﬁﬁu 3.70 0.97 NN
2. sruanumaniuazsuaslunisinem 4.30 0.65 mnﬁq@
3. MUNINWINNELURZAMNRINIID 3.93 0.85 NN
4. FmEmnIassumMITIunauazaeasy 4.01 0.85 NN
5. GUANNFNN I LN USRI 4.14 0.74 NN
6. @T’mmnmuqmw’m%’?mmuﬁ";LLazmsﬁﬂmu 3.21 0.72 thunand
7. srumsrnawi sz lomidesonu 4.10 0.84 NN
8. snumdnidasiniduyaaa 3.82 0.92 Val)

AaMANIND lalen1srinen 4.08 0.83 ald
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NAITNA 1 WU A ndialunsiinusasntinaudiuanuinmiiuaz
anuauaglnan agﬂmzﬁumﬂﬁq@ (X = 4.30, S.D. = 0.65) 784848132 ALNN laLA
FUANUTUNUENGALLNOUIINN (X = 4.14, SD. = 0.74) @wmsvawiddsslosd
fofIaN (X = 4.10, S.D. = 0.84) AusnIWLINEaNMITIRAaLszUaaasY (X = 4.01,
S.D. = 0.85) GNUMTNAWINNBEUALANURINITA (X = 3.93, S.D. = 0.85) G1WN1T
Unifasdinidiuuana (X = 3.82, S.D. = 0.92) @Tﬁu@h@lauLmuﬁl,ﬁmwal,m:q@ﬁﬁw (X =
3.70, S.D. = 0.97) UATIZAULNBNAI AD MUANUFNYITERINTIAFIBALILNTVINY
(X = 3.21, S.D. = 0.72) mudiau uazwinnudanuiwalalunmsnulasnuaglu
J2auNTN (X = 4.08, S.D. = 0.83)

.:i
AN 2
a 1 et aQ Af A a a o 1
n131 Lmn:ﬁmmawﬁs:awﬁmsmn 3] EJLL‘U?JW‘VE QELLEI‘YI‘D"WENQRLI]’]W%’J @I%ﬂ’]i‘l’]’]dﬁ‘%@]ﬂ

AMUNINE LA LN TV UY BINTNI

AINENIoL B Beta t Sig.
Anaafi 0.179 0.866  .388
1, @Tﬂu@imammuﬁlﬁmwaLLa:qaﬁﬁm 0.06 0.069 1479 141
2. duenuraniussainaslunsriem 0.076  0.059 1.176 241
3. UM TN INNHELRZAMNEINT 0.041 0.042 0.672  .503
4. shusnmwwasaumIthnuiaussUsanss -0.06 -0.059 -1.281 202
5. FUANMUFURHETANUINUTINGIS 0.197 0.175 2771 .006*
6. @T’mmnmuqmw’m%’?mmuﬁ";LLazmsﬁﬂmu -0.05 -0.047 -1.433 154
7. sumsrnuiiddslomidesina 0.581 0.584 10.327  .000**
8. muwmtndasinidiuyana 0.104 0.115 1.944 053

R? = 0.902 , Adjusted R® = 0.807, F= 104.739

* JupfAYNIEHaNIza p-value < 0.05

= SRpdAYN1IanaNIzau p-value < 0.001

P a 6 ' Aa v o Aa 6
INAIININ 2 HANIIILAINCHNDIN Qmﬂ’]W?ﬂ@I@]’]%ﬂ’]i'ﬂ'ﬁ’]%“ﬂuﬂiziﬂ"ﬁu(ﬂ'PJ

=

fanudinadaanuRinalazaswinnuniga (B = 0.584, p <. 001) mudgUMNEIA
FUANUTUWUSNANLIWaTINN (B = 0.175 , p < 0.05) au&16D lagsansaatuiudn
anuudsUnuvasdulsldiiniuiauas 80.7 (Adjusted R? = 0.807) 9naNTLANNATIUA

H5 uaz H7
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a'mqmmw%%ﬁmﬁuﬂ leun 1) @T’mm@auLmuﬁl,ﬁmwaua:qﬁﬁﬁu 2) 6%
AMUTNIRINLAL T HAIINNITTNGI 3) FIHNITNAWINNHLURZANURINITA 4) A%
snwwasaufiauasaaasy 5) UANAUFNNITRINTIAFEIUAIAZNIITNNG Uaz 6)
drunsdniasiniaiuyans lddnadannuiswelalunishausasninnulssini

Frunnadnadiddny 9 iasauydgiu H1, H2, H3, H4, H6 uaz H8

anUsuua
mﬂwamﬁf{i’mwudwLmaqmmw%"mlumsﬁwmmaa Walton (1973) Ja114
aa@mé}”aoﬁ'uamﬁgmqmmw%%msﬁwmuﬁdowa@iammﬁawalﬂumsﬁwmumao
WIANIUBENARURIAYNIINITITY TIWIU 2 G IINNIRNA 8 G A9t
aAa ) U o a'a 6 1 [
1. qmmwmm‘lumsmmumumsmmunuﬂsz‘[%umamcsm (H7)
aiawa@iamwwﬁawﬂwaawﬁfﬂmumﬂﬁq@hﬁﬂmdmn rerawlwiAinIn
uSunvaslss Wi ginraduasdnINndn I naneminaLazdnanssy CSR iwﬁ'ugjmu
ﬁﬂﬁwﬁfm’mjﬁﬂmﬂgﬁhLLa:VL@Tfuyau%’umnmam%’ul,a:‘*qwnu 2199 AINALALATIGD
AU NIND 121N IR RNNINNINLTAIAINBUUNY RAAANDINUNAITWITLYAY
& a @ & ' o P Uk ' =&
WryRTg Snen uaz Jonsal pow (2568) wuin winwinawlenuzanidudrunives
TUTU fmhﬂﬁ%’]ammjﬁﬂgﬂﬁmmzﬁawalwiamiﬁ’mumaawﬁfmm
aAa o v ¥ %) 64541 > 4' [
2. @mmwmm‘lumsmmumumwauwuﬁﬂm VINOWIINIW (H5)
FINAGDAUNIND LAUAIWINIIBRIAUTIIAINT WL WINFDIWNTIN1T
Aa v o ¢ \ A ' [ o Ad o o ' =
UITLINIANG AMURUWUTIZRINILNDUTININBLASHARUNINTUNG ANTHAFAIUNIN L9
T ANANUNA L TN I IFN LN NS #aanaadnUINWIETad Akinwale et al.
' o o Py Aada P~ o o v a R A o P
(2025) WU FNAIRBBANaBaaNaLazidandng azml%wummgaﬂum@mu,a:u
] A I [ % nll| n' =1
Qmmmuﬂuﬁ%waﬂ‘nmﬂqummwawahlumu

° o a

Qmmw%‘imﬁmﬁhidawa@iammﬁdwahmaawﬁfmm Lidvudaunmasd

3D

v

fUNINasLNY e a9t

v 1

1. MWAIRBUUNHILNEINDUAZEASIIN (H1) Wilnawianiidinauunui
s oq: A = @ A = o A =1 [ 2!’ aid s 1 v
Idsursnidudaiduuazlidudiiudanumunzan Wwinesguiugunnsldivagudi

A o v R v

o \ L a a & = v o & A o
ANNAILN I waFINVN v NInalatNudw anatdunistavinewluasansnyvinla
ﬂiziﬁmﬁ@iaé’oﬂuﬁﬂﬁwﬁfmmﬁﬂmﬂgﬁ‘lﬁ]LLazvl,@i”%'mau%’umnmam%’al,l,a:éhm Ll

TuameNdngruniisananasings lgoansasnun1szIunIogn1IzLAIBgna
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2. MuaNamMIUEILAziwa lkN197i% (H2) 1ndayawuiTwinusiu
A , ) o o ° \ o a wa A 2
lﬁf].lull ﬂ’]EJG’]u@%JEL%?j'N 6-10 ﬂ LLNSIRERN 80.50 miamLL%mlmmuﬂgumﬂ’ﬁ NLRANTIN

v s v a

° A & & P
asnaLFwnINIIAulavasanaandw (Career Path) Maluadifng 9 GRENERITT et ety
o Ao ' o o A ° o o =< ' L a A '
aaTMIaneannaney sdualvnisusuldanduniainldldein 39lusinasdadninasie
=3
ANUNIND LD
v %] s % ] & di d'
3. AWMTNAWINNBLUAZANMNEINITA  (H3) Winnuaaazaadin iusan

animualilu Job Description G9winsuiiaiduninnindndasdfid iheldzunse

U

° a

ALAUINUANINATIINVBI09ANT FafenNuiFnesTuLazidunIzuIwIIMING
1 I n' L% =
nnndudsainsanuisnala
% v A A > £ a A
4. awaENNLInAaanNALazdaanny (H4) NhN1a129ziannuaeds ®an
& o A o o ] i Aa a ' =
avdnIsaanu ldauinaszuanulsaaisegudd J9luidninadannuianalaly
MIFHBUINNIE DU Y
5. AHANNANARITRINTINEINAIUALNI37I191% (HB) InTayanu
winausulny Savas 46.5 fagau 6- 10§ oradwwnzisniinimuenoazidua
msﬁ’mmmauwiazmjmm"l’?ﬁ'@LauLLﬁh W WHNIwENaNE  zdasimainewdune
wWinNUTaNg 9zde3diing On call winawdadlaamuwnisinuduaded Jeviald
lassnadannuninala
6. snwnsdnilas@nsdinyaaa (H8) muaIwANTsuyaaa LEInWluNs
a =3 v A a % Afl' ni Y A A 1 ¥ XK ] [ v A
uLEAInNAaLAL MILAAEIE winuAug i ldTuanTaguad S laildusanszduiiiay
a i’: o o R 1 &~ uq: 1 Y o 1
gnny wiknaue9zdIFANIINITEua I NIANsaIaunu a1 lalldinldgnas

lﬂl dl v a A = s Ci 1 1 R v 1
L RBULURINLNDI mauﬁwwaawa@lammgaﬂ%mﬂmw

AoLAUD UL

L4 a o 1

VDLAWBDUWLANNINWIVYADDIANT
[y ° A A ¢ 1 @ A = o o cAAg) oo
awn1srnwnddseloriaadean twardunisaenwansalnalvny
¢ Ada ' oA 9 v a A9 o o = ) )
avdnInfdegurnativdaiiias arsstunisdafinssunldninnuldddununivaulu
7T (CSR) taldwininuuazguruldiiunsantilaslWirdinialatotuinion
wsngialugurw NIdun1Idenu nmsaeneldannisiugsedaqunialdnig
maneandufawds iNeanudunusauddegurs Mldwinnwiaanunanila
= v YR 1 6 1 A [} A ™ = [}
uwazdsgalaliianitasdnivasamdusdiunitlunsmiowiouasiam s Siazsiy

>3 v ,3’ e « .
pnszauanNRInalalunuligsiuanaviauzaas Az (2011)
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6 a o o € A Qv Qs ] [ =3
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fianunanaluau (work meaningfulness) tuna lnénany
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