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MOTIVATIONAL AND SUPPORTIVE FACTORS THAT EFFECT TO PRODUCTION
EMPLOYEE’S HAPPINESS AT WORK IN THE AREA OF 304 INDUSTRIAL PARK,
PRACHINBURI PROVINCE.
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Abstract

This research aims to examine the motivational and supportive factors effect to work
happiness among production employees in the 304 Industrial Park, Prachinburi Province.

The study sample consisted of 400 production employees aged 18 years and above,
working in the 304 Industrial Park, Prachinburi Province. Data were collected through an online
questionnaire. Statistical methods employed for data analysis included percentages, means,
standard deviations, independent t-tests, one-way ANOVA, and multiple regression analysis.

The findings revealed that demographic factors such as gender, education level, marital
status, income, and housing significantly effect to work happiness at the 0.05 statistical level.
Motivational factors, including job characteristics, recognition, career advancement opportunities,
rewards, and achievements, were found to have a significant impact on effect to work happiness
among production employees in the 304 Industrial Park at the 0.05 statistical level. Supportive
factors, such as salary and benefits, workplace relationships, communication, and job security,

also significantly effected to work happiness at the 0.05 statistical level.
Keywords: Motivational factors, supportive factors, work happiness.
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