ﬂaﬁ'ﬂga‘la ua:qmn1w%3m°l%n1sﬁ1a'mﬁdawa&iamwgnﬁu@iamﬁm

6 1 a % [
maaqﬂmn'ﬁaaﬂ ﬂi‘i.lﬂﬂia\‘iﬁ?%ﬁﬂdﬂ%i%ﬁ)ﬁﬁ’)ﬂ%ﬂi%’l an

Motivational Factors and Quality of Work Life Influencing Organizational
Commitment of Personnel in Local Administrative Organizations

in Nakhon Nayok Province

NINNA TR
UnAAga
a v nq: nq(d s 6 d'l = - U 6 %
N1338ATINRINAnUsERIALNaAN T8 A WU SETINTANEAS ﬂ’ﬁmygala LS

q
]

anww%%miunwsﬁﬁawuﬁdaNa@iamm;dﬂw”miaaaﬁm maaqﬂmmaoﬁmﬂnmm
sanriashnlussniaunsuon I@]Uﬂajmﬁamaﬁlﬁumiﬁﬂmluﬂ%ﬁ fla YARINIBIANT
Unasassnriosaulusantauasmen tdun dasansmsnaudiniasin andgiszan
A3 WANIUIIMNNNIND wazwinawa19na U $1uan 400 A udayalasldnisuan
WUURBUDNBLANNTANE LLﬂzl’Eﬁﬁ@luﬂ’]i%Lﬂi’lxﬁfaHa léun draanud drseuas
ALafy mmﬁmwummgm ANTAAINZRAMNLLTUIIN wazA1TIATEAnanaY
\BINnA atfiibiAnIaiafnzedy 0.05

HanTI9BWLI (1) daevuuureumudiulnajidunands a1g3zning 26 - 35
U szaunmsdnunlSynnes Neladatfauszning 15,000 - 25,000 U Adwnvadn
FANTANINENITREIWT IR wazdTTEzIaNIFNRTERINg 1 - 51 (2) Tesbdn
ﬂiz"mnsmamﬂuﬁ’mmq LAZTZHZLIRTNNTAI WA ULAN A9 T dawa@iammaﬂw”u
@iaaeﬁﬂimawqﬂmmam’ﬂiﬂﬂmadmuﬁaaﬁuluﬁ'mf@ummUﬂﬁl,mﬂ@mﬁ'u (3) 23w
gahﬁmﬁmﬂmwaamuﬁﬂﬁﬂ'ﬁ AUMNTURATOU uaza U NIITIMIN UG URIINISI
f;?'mNa@iamm;dﬂw"'miaam‘m"uaai_qmmmaaﬁﬂsﬂﬂmaamuﬁaaﬁ'uluﬁ'wi'@ummyﬂ
aziwﬁﬁfﬂém”mummﬁﬁﬁszﬁu 0.05 UAT (4) AmNIWEIalunIvhududIna LY
MiussTuuaziioIwa @Tmé’ﬂwm:mu‘ﬁ'daLa‘%wmmL'ﬁzylﬁﬂ@LLazﬂawwﬁuﬂaiﬁLLﬁ
HUFUR @‘T’mﬁ'ﬂummmﬁ@foaQuugmmaaﬂgﬁmw%am:mummﬁﬁﬁu FUAINY
aw@;ai:mﬁa%%ﬁumsﬁwmﬂ@ﬂshmm LR AU N B U FI LI IR TN S
AuFIaNlasaTe ﬁawa@iammgﬂw"'miaam‘ﬂsmaaqﬂmﬂsaoﬁmﬂﬂmaaa'mﬁaaﬁulu

PRIAUAIWILN BENTRDEAYNIIFDANIZA 0.05

ardan: Tadple, quandialunaihau, anuunwidaasdns,

a9AnsUnAsassurinsdn



ABSTRACT

The purpose of this study is to examine the demographic factors, motivational factors,
and quality of work life that influence organizational commitment among personnel in local
administrative organizations in Nakhon Nayok Province. The sample group used in this study
consists of personnel from local administrative organizations in Nakhon Nayok Province,
including civil servants/local government employees, permanent staff, teachers, project-based
employees, and general employees, totaling 400 individuals. Data were collected using
electronic questionnaires, and statistical analysis was conducted using frequency, percentage,
mean, standard deviation, variance analysis, and multiple regression analysis, with statistical
significance at the 0.05 level.

The research findings revealed that (1) the majority of respondents were female, aged
between 26-35 years, held a bachelor's degree, had a monthly income between 15,000 - 25,000
THB, worked as civil servants/local government employees, and had work experience ranging
from 1 to 5 years. (2) Demographic factors, such as age and years of work experience,
significantly affected the organizational commitment of personnel in local administrative
organizations in Nakhon Nayok Province, with differences observed based on these factors.
(3) Job characteristic motivation factors, responsibility, and career advancement significantly
influence organizational commitment among local administrative organization personnel in
Nakhon Nayok Province at the 0.05 statistical significance level. (4) Quality of work life factors,
including fair and adequate compensation, job characteristics that promote growth and stability
for employees, job characteristics based on legal principles or justice processes, overall work-
life balance, and job characteristics directly related to society, significantly influence
organizational commitment among local administrative organization personnel in Nakhon Nayok

Province at the 0.05 statistical significance level.

Keywords: Motivational factors, Quality of work life, Organizational commitment,

Local administrative organizations.
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