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Organizational Climate, Motivates Factors and Hygiene Factors Affecting
the Organizational Commitment of Employees : the case of
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ABSTRACT

The study of Organizational Climate, Motivates Factors and Hygiene Factors
Affecting the Organizational Commitment of Employees : the cast of Cooperative
Auditing Department aim to 1) identify organizational climate that affecting the
organizational commitment of employees in Cooperative Auditing Department. 2) identify
motivates factors that affecting the organizational commitment of employees in
Cooperative Auditing Department. 3) identify hygiene factors that affecting
the organizational commitment of employees in Cooperative Auditing Department.
The sample group is 400 person that work in Cooperative Auditing Department of
Thailand. The tools for data collection is questionnaires. Statistics for data analysis were
frequency, percentage, mean, standard deviation, and enter multiple regression analysis.

The findings revealed that Organizational Climate significantly influenced
Organizational Commitment. Specifically, the dimensions of Standards, Responsibility,
Recognition and Commitment were significantly associated with Organizational
Commitment of employees in Cooperative Auditing Department with statistically
significant at 0.05. For Motivates Factors significantly influenced Organizational
Commitment. Specifically, the dimensions of Recognition, Responsibility and Job Scop
were significantly associated with Organizational Commitment of employees in
Cooperative Auditing Department with statistically significant at 0.05. And Hygiene
Factors significantly influenced Organizational Commitment. Specifically, the dimensions
of Condition and term, Job security and Organizational policies were significantly
associated with Organizational Commitment of employees in Cooperative Auditing

Department with statistically significant at 0.05.

Key words: Organizational Climate/ Motivates Factors/ Hygiene Factors/ Organizational

Commitment
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