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Stress Behaviors Affecting Organizational Commitment of Private Employees in

Kamphaengphet Province.
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ABSTRACT

This research aims to study the following: 1) to study the stress behavior affecting the
organizational commitment of private employees in Kamphaeng Phet Province; 2) to study the
factors affecting the stress behavior affecting the organizational commitment of private
employees in Kamphaeng Phet Province. The sample group in this research was 400 private
employees in Kamphaeng Phet Province. The online questionnaire was distributed and 100
percent of the respondents responded. The data were analyzed using statistical methods and
calculated as follows: frequency, percentage, used to analyze the personal data of the sample;
mean, standard deviation, used to analyze the organizational commitment of private employees
in Kamphaeng Phet Province; t-test and F-test were used to study the comparative
organizational commitment of private employees in Kamphaeng Phet Province classified by
personal factors; and Multiple Regression was used to study the stress behavior of private
company employees affecting the organizational commitment of private employees in
Kamphaeng Phet Province. The results of the research found that different levels of education,
monthly income, and job positions had different effects on the organizational commitment of
private employees in Kamphaeng Phet Province with statistical significance at the 0.05 level.
Project factors and organizational atmosphere affected the organizational commitment of private
employees in Kamphaeng Phet Province.

Keywords: Stress Behavior, Organizational Commitment, Private Employees
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