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The factors affecting employee engagement at a private company in Nong Pho

Subdistrict, Takhli District, Nakhon Sawan Province.
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ABSTRACT

This research aims to study the factors affecting employee engagement at
a private company in Nong Pho Subdistrict, Takhli District, Nakhon Sawan Province.
The objectives of the study are (1) to study the motivational factors that influence employee
engagement at the private company in Nong Pho Subdistrict, Takhli District, Nakhon Sawan
Province, and (2) to compare the employee engagement at the private company in Nong Pho
Subdistrict, Takhli District, Nakhon Sawan Province, based on personal demographic factors.
The data was collected from a sample of 300 employees. The statistical methods include
T-test analysis, One-way ANOVA (F-test), and Multiple Regression analysis.

The study results indicate that employees of different genders do not significantly
differ in overall engagement with the company. However, employees with different marital
status, age groups, education levels, work experience, and income levels show statistically
significant differences in their overall engagement with the company at the 0.05 level. When
testing hypotheses using Multiple Regression analysis, it was found that the factors
influencing employee engagement, ranked by high to low level of impact, are responsibility
factors, work success factors, respect or recognition factors, and job characteristics factors,

respectively.

Keywords : Motivational Factors, Organizational Commitment
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