Javgndinanalszansmwnsd)uanusasyaains

grndwnisgeursdsandlnalwaniale

= Aa A
PRGN FIILTET

UNANED

a o Gq: c?l’n:lw 6 dl =1 0/ dlu 1 a a a wa
myldpastaddandasdinednsdisndsunadatszininmnnisu fudnuves
yaanidwnunisesuisdszinalnoluwaniald lasénsy 1) Jadonig

Uszmnianaas 2) Tadvussgalalunsdfideau uaz 3) Tadvaninuradenlunis

2
Aa v A

Ufidnu na3spiidunsidndSanm iiutdayalaslduuusauniuainndueiadig
%aLﬂuqﬂmﬂiénﬁfmmmimaLwiaﬂszmﬂ"l‘nﬂ’Lumeﬂ‘l@T §1UI% 400 AU TLaT1ER
ToyadoaiABIwTTuazad AL TIa RN

namisunudn Tasunedszmnseaasnadnune 278 MIANW FDIUNIN
sepznadfuan Mold dunis uazwefidine sinadedszAnaiwnsd fuaau
agsftdAaiafiszay 0.01 dmiudadousigsla wuehuanarnansi lunini
MU FUANMNANTIVOIU uazeuaNEUzUAUGTE J8nwadatzAniainns
Uuauedelinpdiag lusimdadsannuiason wodgnmwiaasauaiuials uas
MUMENIN JINadaLszRNTNMWNIU UG nedIlRsdA Ty

wamsﬁnmﬁ%lﬁﬁudwaaﬁmmsw”@umquQmUmm%miw%'wmmqﬂﬂaﬁ
AIDIAINAIINRAETBILARINT wawdunaanuiani luandnitann uas
a%f’mamwan?a&lmsﬁwmuﬁl,ga@iaﬂizﬁﬂﬁmwmsﬂﬁﬂ'ﬁam laglawIznIdIL83

Uiiﬂﬂﬂﬂﬂﬂﬂi‘ﬁﬁd’]uﬁaLLﬂ::ﬂ’ﬁWu@.I%’]ﬁﬂWW LIARDNNIINN HATNNLANZ T

ardan: dazaninmwmsdfjiane, Jadbusigele, smwiedealunisriinu, Mg

LLﬁGﬂiZL‘ﬂﬂvL‘YIEJ, MIUIAITNIN U’]ﬂﬁlqlﬂﬂﬂ



Factors Affecting the Performance of Personnel of the

Rubber Authority of Thailand Offices in the Southern Region

Wanruedee Sriwichain

ABSTRACT

This research aims to study the factors affecting the performance efficiency
of personnel at the Rubber Authority of Thailand offices in the southern region.
Specifically, it examines (1) demographic factors, (2) motivational factors, and (3)
environmental factors in the workplace. This quantitative research collected data using
questionnaires from a sample of 400 personnel at the Rubber Authority of Thailand offices
in the southern region. The data were analyzed using descriptive and inferential statistics.

The findings revealed that demographic factors, including gender, age, education,
marital status, length of service, income, position, and affiliated region, significantly
influenced work performance at a 0.01 statistical significance level. Regarding
motivational factors, career advancement work achievement and job characteristics were
found to have a significant influence on performance. For environmental factors, the
psychological environment and the physical environment significantly affected
performance.

The results suggest that organizations should develop human resource
management policies that account for personnel diversity, establish clear career
advancement paths, and foster a supportive work environment. Emphasis should be
placed on enhancing a positive work atmosphere and improving suitable physical

workplace conditions to maximize performance efficiency.

Keywords: Work performance efficiency, motivational factors, work environment, Rubber

Authority of Thailand, human resource management
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