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ABSTRACT

The study on Workplace adaptation behavior of Generation Y toward
Generation X in Songkhla Province. The objective is to study the working behavior of
Generation Y in terms of increasing productivity, consistency in work, cooperation with
the organization, and compliance with the organization's regulations, which affect the
work satisfaction of Generation X in Songkhla Province. The sample group is the
working-age group Gen X (aged 43 - 63 years) in Songkhla Province. The sample group
is 400. Data was collected using a questionnaire. The statistics used in data analysis
include frequency, percentage, mean, standard deviation, and multiple regression

analysis at a statistical significance level of 0.05

The study results found that the work behavior of Generation Y was significantly
related to and affected the work satisfaction of Generation X at a statistical level of 0.05.
Considering the variables in each aspect, it was found that the aspect of increasing
productivity had the greatest effect on the work satisfaction of Generation X, followed by
the aspect of cooperation with the organization, followed by the aspect of consistency in

work, and the aspect of compliance with the organization's regulations, respectively.

Keywords: Adaptive behavior in the workplace, Job satisfaction, Generation X
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