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ABSTRACT

This research study aimed to: 1) examine multiple factors including leadership, workplace
relationships, job characteristics, organizational shared values, and quality of work life among
employees in the Forest Industry Organization, Southern Region; 2) study work happiness levels of
employees in the Forest Industry Organization, Southern Region; and 3) investigate how these
multiple factors affect work happiness of employees in the Forest Industry Organization, Southern
Region. The sample consisted of 106 employees from the Forest Industry Organization, Southern
Region. A questionnaire was used as the research instrument. Data was analyzed using mean,
standard deviation, and stepwise regression analysis. The research findings revealed: 1) The overall
level of multiple factors affecting work happiness was high (f = 4.40) 2) The overall work happiness
level of employees in the Forest Industry Organization, Southern Region was high (f = 4.38), with
a variance in work happiness of 47.10% (R? = .471) 3) Job characteristics, quality of work life, and

leadership significantly affected employee work happiness at the .05 statistical significance level.

Keywords: Multiple Factors; Happiness; Work
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