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ABSTRACT

This research aimed (1) to study the motivation and commitment of educational

personnel under local administrative organizations in Sukhothai Province, (2) to



compare the commitment of educational personnel with different personal factors under
local administrative organizations in Sukhothai Province, and (3) to study the influence
of motivation on the commitment of educational personnel under local administrative
organizations in Sukhothai Province. An online questionnaire was used via Google Form
and printed to collect data from 360 educational personnel. Descriptive data were
analyzed and hypotheses were tested using t-test, One Way ANOVA, and multiple
regression. The results of the study found that (1) the motivation of educational
personnel under local administrative organizations was at the highest level. (2) The
organizational commitment of educational personnel under local administrative

organizations in Sukhothai Province was at the highest level. (3)
Keywords: Motivation, Engagement, Educational Personnel
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