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The motivation for work that affects organizational commitment of

employees in private companies, Generations Y group, in Phitsanulok
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ABSTRACT

The purpose of this research is to study the relationship between motivation and
organizational commitment of employees in private companies, Generation Y group, in
Phitsanulok province. Data was collected from a sample of 30 people, selected through
stratified random sampling. The reliability of the research instrument was tested using
Cronbach's Alpha = 0.920. The statistical methods used for data analysis included
descriptive statistics such as mean and standard deviation, and inferential statistics,

including correlation analysis and multiple regression analysis. The research findings



indicated that work motivation in the areas of physiological needs, safety and security
needs, love and sense of belonging needs, and self-actualization needs were positively
correlated with organizational commitment of employees in private companies, Generation
Y group, in Phitsanulok province. However, work motivation in the area of esteem needs
showed a negative relationship with organizational commitment of employees in private

companies, Generation Y group, in Phitsanulok province, with statistical significance.

Keywords: Motivation, Organizational Commitment, Employees in Private Companies,

Generation Y, Phitsanulok
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