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Motivation Factors Affect To Job Retention And Self Development Of Nurse In Trang
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ABSTRACT



This study aims to investigate motivation factors affect to job retention and self
development of nurse in trang. The research sample consisted of 447 professional nurses
working in Trang Province, selected through convenience sampling. Statistical analysis
included descriptive statistics such as frequency, percentage, mean, standard deviation,
and inferential statistics like T-Test and F-Test (One-Way ANOVA) with LSD method for
significant differences at 0.05 level and multiple regression analysis. Key findings include:
most respondents were female, aged 31-35, single, with a bachelor's degree, earning
20,001-25,000 baht, working in general patient departments, and had been in their roles for
5-10 years, mainly in the public sector. The research found significant differences in the
desire for skill development and technology advancement based on income and
departmental differences, with job characteristics being the most influential motivational
factor for nurse retention in Trang, followed by recognition, responsibility, career
advancement, and job achievement. Salary was positively related to organizational

retention.
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