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ABSTRACT

The objectives of the study on Work Motivation Of Teamwork And Work
Environment Influencing Quality Of Work Life In Workplace of Phatthalung Provincial
Administrative Organizations were 1) To study personal characteristics that affect the
quality of life in work to teamwork of personnel in the Phatthalung Provincial
Administrative Organization. 2) To study the motivation that affects the quality of life in
work to teamwork of personnel in the Phatthalung Provincial Administrative
Organization. 3) To study the environmental that affects the quality of life in work to
teamwork of personnel in the Phatthalung Provincial Administrative Organization. This
research was collected from a sample of 192 people using a questionnaire and the data
were analyzed using descriptive statistics, frequency distribution, percentage, mean, and
multiple regression analysis with statistical program (SPSS)

The research showed that Work motivation of personnel in the Phatthalung
Provincial Administrative Organization at a high level. The research comparison of
personal characteristics includes gender, age, education level, type of person, length of
work and different incomes are differences in work motivation with a significance level of
0.05. There is a consistent with the assumption of the work environment analysis can
explain the variation in work motivation of personnel in the Phatthalung Provincial
Administrative Organization of 20.0 percent with a significance level of 0.001 . There is
a consistent with the assumption of work motivation affects the quality of life of
Phatthalung Provincial Administrative Organization personnel of 20.0 percent with a

significance level of 0.001

Keyword : Work Motivation, Work Environment, Quality of Work Life
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