[ {1 1 Qo 3
ﬂa%sﬁaaNamamwgﬂwusluaaﬂnsmaaqﬂmﬂi
AHNITNARIVINIA
Factors Affecting Organizational Commitment of
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ABSTRACT

This research aims to 1) compare organizational commitments of personnel.
Provincial treasury offices categorized by the factors of merit 2) Study the factors that
affect the bonds in Organizations of Provincial Finance Bureau personnel and 3) study
the level of engagement in the organization of Provincial treasury office personnel the
sample group included personnel of the provincial finance offices in 14 southern
provinces, 245 people. Use questionnaires to collect data. Statistics used in the analysis
include frequency, percentage, mean, and standard deviation, mean between variables
(T-Test), variance analysis (F-Test) and multiple linear regression analysis (Multiple
Linear Regression).

The results of the research found that 1) factors personal information of
provincial finance office personnel in the southern region by personnel aged 51 years
and over Have marital status a period of service of 20 years or more and a monthly
salary of more than 30,000 baht affect the organizational commitment of personnel,
while gender and educational level and job positions It does not affect organizational
commitment. 2) The overall level of opinions regarding work characteristics factors is at
the level of strongly agree. The factors that affect organizational commitment are the 3
aspects, in order from the greatest, are the feedback aspect of the work. Next is the
importance of the work. And freedom in working as for the diversity of skills and the
uniqueness of work, it does not affect organizational commitment. 3) The level of
opinion on personnel engagement with the organization as a whole. It was found that
personnel have a very high level of commitment to the organization. The aspect that
has a very high bond is the aspect of being willing to put forth full effort is followed by
the aspect of confidence and acceptance of the organization's goals and values. For the
side with high engagement is a strong desire to maintain membership in the

organization.

Keywords : Corporate ties, Job description, Provincial Treasury Office
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