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The factors influencing the decision to participate in the Follow Father,
Plant for Happiness project among sugarcane farmers in the promotion

area of Chaiyaphum.
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Abstract

This research investigates the factors influencing the decision to participate in the
"Follow Father, Plant for Happiness" project among sugarcane farmers in the Chaiyaphum
Province promotion zone. The study employs a quantitative research approach with the
following objectives: 1) to examine demographic factors that differ in their impact on the
decision to participate in the project, 2) to explore motivational factors and supporting
factors related to the decision to participate, and 3) to study the relationship between new
agricultural theories and the decision to participate. Simple random sampling, lottery, and
random table methods are utilized with frequency percentages and averages. The findings
reveal that the majority of participants are male, aged between 51-60 years, have
education levels below a bachelor's degree, and earn an average annual income between
80,001-120,000 Baht. Most are engaged in agricultural occupations, and overall
motivation is high (X=3.29) with predominant opinions on receiving benefits (X=3.60) and
happiness at work (f= 3.56) Supporting factors are also at a high level (f=2.90) with
major opinions on compensation and benefits (f=2.97) and job stability (f=2.82) Factors
related to happiness, guided by the principles of sustainable economics and new
agricultural theories, are also at a high level (X=2.91) with predominant opinions in the
psychological aspect (sustainable economics, living according to one's means)

(X=2.99) and health aspect (X=2.96)

Keywords: Motivational factors, Supporting factors, Sustainable economics and New

agricultural theories
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