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ABSTRACT

This research aims to investigate the demographic and welfare factors influencing
the quality of life of military personnel in Royal Thai Air Force, Wing 1. The research
involved 201 military service members, and data were collected through questionnaires.
Analytical statistics, including percentage, mean, standard deviation, one-way ANOVA,
and multiple regression analysis, were employed for analysis.

The research results revealed that the majority of respondents were in the age
range of 21-25 years, constituting 84.1%. Furthermore, 37.8% had graduated from high
school, 80.1% were single, and 50.7% were not willing to volunteer for military service.
Additionally, 29.9% worked as employees before entering military service, and 46.8% had
an income exceeding 10,000 baht before joining. Comparison of demographic factors
such as age, marital status, and willingness to join the military indicated varying effects
on the quality of life of military personnel, with statistical significance at the 0.05 level.
However, different levels of education, occupation before military service, and income
before military service showed no significant effects on the quality of life of military
personnel. Distinct welfare factors were found to have varying effects on the quality of life

of military personnel, with statistical significance at the 0.001 level.
Keywords: Quality of Life, Military Service, Welfare
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