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ABSTRACT

This research aims to compare employee engagement of private Dairy product manufacturing
in Ayutthaya province. Classified according to personal factors and to study, motivation factors and
hygiene factors that affect employee engagement of private Dairy product manufacturing in Ayutthaya
province. Sample group in research is employees private of Dairy product manufacturing in Ayutthaya
province. There were 197 people. Data were collected using questionnaires. Analytical statistics
include percentage, mean, and standard deviation. Comparing two averages, One-way analysis of
variance and multiple regression analysis.

The research results found employee engagement of private Dairy product manufacturing in
Ayutthaya province get score highest level. Results of comparing the employee engagement of
private Dairy product manufacturing in Ayutthaya province. Categorized by personal factors, it was
found that Gender, Age, Marital status, Education level and long service is different. They have
different employee engagement with statistically significant of 0.05 level, by the way, overall were

relate employee engagement in organization at statistically significant of 0.05 level.

Keywords: Motivation factors and Hygiene factors, Employee engagement
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