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Motivation that affects organizational commitment of employees

of the Rubber Authority of Thailand
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ABSTRACT

The study of this research is to 1) study the motivation factors of the Rubber
Authority of Thailand employees 2) study the hygiene factors of the Rubber Authority of
Thailand employees 3) study organizational commitment of employees of the Rubber
Authority of Thailand classified by personal factors. 4) study work motivation that affects
organizational commitment of employees of the Rubber Authority of Thailand. This is survey
research. The sample consisted of 359 the Rubber Authority of Thailand employees. A
simple sample survey was used to examine important online information via Google Forms

in data research.

Research studies found that motivations: job security, salary, achievement,
relationship with supervisors, peers and subordinates, and company policy and
administration affect the organizational commitment of the Rubber Authority of Thailand
employees statistically significant at the .05 level. However, work itself, advancement, and
working condition do not affect the organizational commitment of the Rubber Authority of

Thailand employees statistically significant at the .05 level.

Keywords: Motivation, Organizational Commitment, Rubber Authority of Thailand
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