NIUIAIINTHYINTLAAR 2DINUINIIZINVVUINL DX TS NaNIA LAY JINIAFIDAN

a a A v a5 a
sna L3sUEW Dozund Faaiaddird’

UNAALD

nIAnINILIMIIMTRINIYAAS 289uTRITINIIWadenludnemalng 9Imia
s ATagdzasd LﬁaﬁﬂmLLmmomsu%mimsu'%miw%“wmm‘qﬂﬂamaagij’u’%msgiﬁwm@
dovludinanialvg J9ndassuan LLa:LﬁaLﬂuLmealumsﬂfuﬂyLLasz”mesu'%ms
nIweNIYAAaTeITINIIwatanludinanialng iniaszan nuitoassthdunuisugs

amnw lasldisnssunsaldaniuguinnnfiavmadanlu sunemalng Faniasszan

[

IUIN 10 thLLazlﬁ%‘?mmzﬁammmlumﬁL@mz E]Hﬂ

Naﬂ’ﬁﬁﬂ‘]ﬂWW‘U’j’] UWINNNITUIAIINTN El’mil!ﬂﬂﬂLLﬂzLL%’J‘YI’]GI%ﬂWi‘LI%?U]JEG melmmad

v

a o [ o Qq: q’?/ o 1 & s a
NﬂiﬁﬂiadﬁﬂiluﬂﬁLﬂa %7@11&@, INRIATIVRN m‘ﬁw@ﬁmmﬂumuﬁmmiwmmmsmmi

U

% v Aa o 1 e [ = Y a
mwmmqﬂﬂamaagmmﬂummawmslmy IRIAFIVAN TIUsznavllary szuulunitusnig
L@ﬁaaﬁam%ﬂm@;ﬁmzuulumiu%mi mmauauaamqﬂwmwﬁfmm LAz NIIAARTT

NIN Eﬂﬂil!ﬂﬂﬂl%ﬂ’]i‘ﬁ’]d’]%i?] UNNLBIANT

!
U o U a

TeRHENG odwaya‘ﬂ

U

Tasuluniyaeluatan aztduuwinielwnisusnimw ﬂnsyﬂﬂaw un

v

Ausmsludinemialng Tudsndasszar Tunsrnaussuwinmaussdiudysud lananuinisld

U

wnunduwinaulunialngarunanuinisvesguinisdrsgndlszaunisal tive 144

ﬂs:ﬁ*n%mwLLazﬂszﬁﬂ%Na@iaaaﬁﬂsmﬂﬁq@

%ﬂﬁnmwé’ngmu’%miqsﬁwmﬂmﬁm AULUIMNITING UMIINUAD AN
Q%’uﬁmauuwm’m 5[;1]5 : pam170433@gmail.com

2971971358NUSN N AuA TN DR UIITINaumUaAie AwanenaunudiILAdg



Human resources management of Hatyai, Songkhla’s Sme’s Director

SahacholCharoenthanasin'PiyamasSuesawadwanit?

ABSTRACT

Human resource management studies of small business executives in Hat Yai District,
Songkhla Province, with objectives to study the human resource management practices of small
business executives in Hat Yai District, Songkhla Province, and to provide guidelines for
improving and correcting human resource management of small businesses in Hat Yai District,
Songkhla Province. This research is qualitative research. Using in-depth interviews with 10 small
business executives in Hat Yai District, Songkhla Province, and using discourse analysis to
analyze the data.

The results of the study found that Guidelines for human resource management and
guidelines for improvement of corporate executives in Hat Yai District, Songkhla Province. All of
these are part of the development of human resource management for executives in Hat Yai
District, Songkhla Province, which consists of: management system Tools used in conjunction
with the management system Responding to employee motivation and selecting human resources
to work with the organization

The researcher hopes that the information obtained in this research It will be a guideline
in human resource management for executives in Hat Yai District, Songkhla province in planning
guidelines and revising management principles to suit the group of employees in Hat Yai
according to the management principles of various experienced executives. To be as efficient

and effective as possible for the organization

'Student, Master of Business Administration, Ramkhamhaeng University
Corresponding Author Email: pam170433@gmail.com

2Advisor, Master of Business Administration, Ramkhamhaeng University
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