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Factors affecting the progress in work of office personnel

Kamphaeng Phet municipality, Rattaphum District, Songkhla Province

Piyanat Kheawnuy'

ABSTRACT

The purpose of this research is to 1) study the factors affecting to development of
progress in work of personnel in the Kamphaeng Phet municipality office. 2 ) study the
progress in work of office personnel in Kamphaeng Phet municipality. And 3) analyze the
relationship between factors affecting to development of progress in work of personnel in
the Kamphaeng Phet municipality office and the level of progress in work of office
personnel in Kamphaeng Phet municipality. The population used in this research study is
personnel in the Kamphaeng Phet municipality office, Rattaphum district, Songkhla povince,
totaling 96 people. The research instrument is a questionnaire. Data were analyzed using
statistics such as percentage, Mean, standard deviation and compare the differences by T-
test and F - test and using multiple correlation statistical analysis, at the significance level
equal to .05

The results of the research found that progress in the work of personnel
Kamphaeng Phet municipality office, Rattaphum District, Songkhla Province is at a high
level. Results of comparing the work progress of personnel Kamphaeng Phet
municipality Office, Rattaphum District, Songkhla Province, classified according to
personal factors, found that gender, age, status, average monthly income, job position
and length of employment different were no difference in progress in work, but
development of work progress in terms of training, education and development were
affects the work progress of personnel in the Kamphaeng Phet Municipality Office,
Rattaphum District, Songkhla Province, both in terms of advancement in positions. In
terms of advancement in salary and advancement in self-development Statistically
significant at the 0.05 level.

Keywords: progress in work, Kamphaeng Phet Municipality, Development of progress

in work
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