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ABSTRACT
This research aims to 1) investigate motivations factors affecting work efficiency of administrative officer
in science and technology park Walailak university (WUSTP). 2) And the factors affecting of happiness in
WUSTP. Data were gathered from 30 people through a questionnaire and 5 people through a in-depth
interview. The research found that 1) different sex age education levels and salary haven’t an affective
happiness on work. 2) Motivation factors can explain the variance of happiness at work 60.4 % . The
happiness of WUSTP have 6 factors work achievements emoluments aptitudes leadership of
administrators good relationships of coworker and work overtime. Moreover, The cause of loss work life
balance of WUSTP have 5 factors work load work overtime no time to take care of family distance

between office and home and work system

Keywords : Personal factors, Motivational factors, Work Efficiency
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