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The relationship between the ability to overcome obstacles and job satisfaction

of personnel under the Public Health Office. Sukhothai Province
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Abstract

The objectives of this research are 1) to understand and study the components of
the ability to overcome obstacles and job satisfaction, 2) to study the relationship between the
ability to overcome obstacles and job satisfaction, and 3.) to study its power to predict ability to
overcome obstacles and job satisfaction. The sample used in this research is Personnel under
the Public Health Office Sukhothai Province The sample size was determined using the concept
of Taro Yamane (1973), resulting in a sample size of 261 people. The instrument used was a 5-
level rating scale questionnaire. Statistics for analysis include: Frequency distribution,
percentage, mean, standard deviation, Independent Samples t-test statistics, F-test (One — way
ANOVA) statistics, and Pearson correlation coefficient (r) analysis.

The results of the research found that 1) personnel under the Public Health Office
Sukhothai Province Most are men, aged 41-50 years, and are single. Bachelor's degree level
11-15 years of work experience. 2) The level of opinions on the ability to overcome obstacles
was found to be at the highest level overall. When considering each aspect, it was found that
every aspect was at the highest level. The average values are arranged from highest to lowest,
including patience, followed by starting point and responsibility for problems. Situation control
and the ability to manage impacts. 3) Job satisfaction level was found to be at the highest level
overall. When considering each item, it was found that every item was at the highest level, namely
satisfaction with the job currently responsible, followed by co-workers helping to give morale to
work and having the opportunity to advance in your career. 4) Results of research study
hypothesis testing 4.1) Ability to overcome obstacles in the work of personnel under the Public
Health Office. Sukhothai Province Classified according to the personal information of the
respondents, it was found that gender, age, and work experience It affects the ability to
overcome obstacles in the work of personnel under the Public Health Office. Sukhothai Province
They were significantly different at the 0.05 level, so the hypothesis was accepted, As for status
and educational level It affects the ability to overcome obstacles in the work of personnel under
the Public Health Office. Sukhothai Province no different therefore reject the hypothesis. 4.2)
Work satisfaction of personnel under the Public Health Office Sukhothai Province Classified
according to the personal information of the respondents, it was found that gender, age, and
work experience Affects the job satisfaction of personnel under the Public Health Office.
Sukhothai Province They were significantly different at the 0.05 level, so the hypothesis was
accepted, As for status and educational level Affects the job satisfaction of personnel under the
Public Health Office. Sukhothai Province no different therefore reject the hypothesis. 4.3) The

ability to overcome obstacles is related to job satisfaction of personnel under the Sukhothai



Provincial Public Health Office. It was found that the ability to overcome obstacles is related to
job satisfaction of personnel under the supervision, when considering each aspect, it was found
that they were significantly different at the 0.05 level in 4 areas, namely situation control. The
starting point and responsibility for the problem Ability to manage impacts and patience

Therefore, the hypothesis is accepted.
Keywords : Relationships, ability to overcome obstacles, job satisfaction
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