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Improving Quality of Life Personnel During The COVID-19 Crisis Affecting
The Relationship of IBNUAUF ISLAMIC Cooperative Ltd., Satun Province
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ABSTRACT

The objectives of this research were 1) to study personal factors affecting employee
engagement of IBNUAUF ISLAMIC Cooperative Ltd., Satun Province, and 2) to study the level
of quality-of-life improvement of personnel during the COVID-19 crisis. This was a quantitative
research study by simple random sampling with a sample group of employees of IBNUAUF
ISLAMIC Cooperative Limited in Satun Province, with a total of 10 branches, with Four business
units have a total number of employees of 160. The instrument used to collect the data was an
estimation scale questionnaire. The confidence value was .95 and the data analysis was based
on percentage, mean, standard deviation and hypothesis testing. Improving the quality of life of
personnel during the COVID-19 crisis impacting the affiliation of IBNUAUF ISLAMIC Cooperative
Ltd., Satun Province. The study found that the respondents were male, aged between 31-40
years old, marital status, educational level at bachelor's degree or equivalent. At the IBNUAUF
ISLAMIC Cooperative Co., Ltd., Satun Province, the working life is 5-10 years and monthly
income. 15,001-20,000 baht. Opinions on improving the quality of life of personnel during the
COVID-19 crisis. Of the Ibn Auf Islamic Cooperative The overall picture is at a high level, namely,
the compensation for working is sufficient and fair. In terms of a safe and hygienic working
environment Opportunities for self-development in terms of progress and stability in work Social
integration and collaboration on the rights of employees and the constitution in the organization
The balance between work and personal life and the nature of work with social participation The

overview of the Ibn Auf Islamic Cooperative Classified at a high level.

Keywords: Development, Quality of Life of Personnel Covid-19 Crisis, Ties with IBNUAUF
ISLAMIC Cooperative Limited., Satun Province
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