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The Quality of working life of Government Savings Bank employees in

Nakhon Ratchasima Province
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ABSTRACT

The Quality of working life of Government Savings Bank employees in Nakhon
Ratchasima Province Value Recognition study was quantitative research by using
questionnaires as a tool to collect data. Select a survey from the distribution of a questionnaire

to the employees of the Government Savings Bank who works in Nakhon Ratchasima.
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Most of the respondents were 287 females, classified by age, found that most of the
respondents were aged 20-30 years, 232 people, classified by status. It was found that most of
the respondents were single, 268 people, classified by average monthly income. It was found
that most of the respondents were people with average monthly income. 15,001-25,000 baht,
266 people, classified by educational level It was found that most of the respondents were 315
persons with bachelor's degree, classified by age of employment. It was found that most of the
respondents had 2-5 years of employment, numbering 157 people, classified by job position. It
was found that most of the respondents had 232 employees, respectively.

Data analysis of quality of life at work Quality of life at work as a whole show that in the
employees of the Government Savings Bank in Nakhon Ratchasima Province, the overall
quality of working life was at the highest level. When considering each aspect, it was found that
The aspect with the highest average was collaboration at the highest level followed by the
benefit to society at the highest level the safe working environment is at the highest level in
terms of human competence development at the highest level Employee Rights at the highest
level in terms of progress and job security at the highest level in terms of fair and adequate
returns to the highest level and the balance between work and life in other areas at the highest
level.

Keywords: The Quality of working life
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