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Abstract

The study was about exploring teamwork factors affecting work efficiency of employees
in Bags and Gloves Company Limited. The objectives of the study were 1)To study personal
factors of employees in Bags and Gloves Company Limited. 2)To study teamwork factors of
employees in Bags and Gloves Company Limited. 3)To study work efficiency of employees in
Bags and Gloves Company Limited. 4)To compare work efficiency of employees in Bags and
Gloves Company Limited employee by personal factors. 5)To study teamwork factors affecting
work efficiency of employees in Bags and Gloves Company Limited. Research Instruments was
questionnaires by collecting data from 190 participants The statistics used for data analysis
were frequency, percentage, mean, standard deviation, T-test ,One way anova with Scheffe's
method multiple comparison and multiple linear regression. Data was analyzed by using
computer program SPSS. The level of statistical significance of the study was at 0.05. The
findings showed mostly employees who responsed the questionnaires are female, 20-30 years
old, undergraduate, job function is operator with 1-3 years experience, income 10,000-15,000
baths, the level of opinion on teamwork factors was good and the level of opinion on work
efficiency was excellent. Work efficiency comparation by personal factors shown who had
different personal factors would give same level of opinion on work efficiency and teamwork
factors affecting work efficiency had 2 factors, regular review and individual development.
Keywords: Teamwork, Work efficiency
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