Qmmw%’%miumsﬁﬂmuﬁda HARDAMNNNNRADDIANT
PDIB RN ARN TR DINIAFIZUA
THE QUALITY OF WORK LIFE AFFECTING
ORGANIZATIONAL COMMITMENT OF SA KAEO

PROVINCIAL COOPERATIVE OFFICERS
dvang zaul
Sirawit Sornwai

Uneaaga

@
o A o

Y X e A A = Yoo, o o A &
mAuesh dlagdsasdine 1) tNadnmdadsainyaaavasinwinfiannol
WAIARTZUAD 2) Lﬁ'aﬁﬂmqmmw%ﬁmhnwﬁnmmadL%ﬂ%ﬁﬁﬁaﬁﬂitﬁ'ﬂ%i’@aizLLﬁ"a

3) WNadnsANuKNHudaasdnIvadminNannIaidaniaaszuia 4) iNelIouifisy

=

i:@”ummgﬂw”u’l,uaaﬁﬂwaaL'imﬁmaﬁﬂitﬁﬁ'\mi’@m:uﬁa ﬁ‘hLLuﬂmuﬂﬁlﬁbmuqﬂﬂa
d'l = Aa ° n{- ] s 6 (% % ci 6
5) Lwaﬂnmqmmwmmlumimmumawamm'}updﬂwuluaaﬂnimaammu’ma%mm

v

PIRIARIZLA mim”’aazmﬁa LIIRINN’RRNIDNIIRIARTZUAN ﬁ’mu@mjm‘"’saﬂ’mmw

v v
v

ga3A1WIUYa4 Taro Yamane 1aMI&% $112% 295 318 Lﬂ%ﬂdﬁﬂﬁlﬂ%ﬂ’]ﬂﬁﬂfﬂﬂa R
WUUFAUDIN ’RDAN M NN1TI8UIeNaUa2Y Ta8Rs ALaAY mw,ﬁmmummgm N3
AIEANAFOURIAIANULANAIIAIA N1TIATIZHNARAURIAIANNLANEIIAINY
LsUSIUN9LA L Scheffé Lm:mﬁmﬁ:ﬁnmaﬂwmm
=< \ o o A &1 \ A ~ \

FIINNITANWINLIN m%mwaﬁmmmﬂmyL'ﬂmwwtya §a1832niN 36-45 i
= U = Q = a a A o &, Qs
1918'1620,001-30,00007N YszaunsansUIgnas §a1yNIVIN 1509wl szau
mmﬁ@Lﬁmﬁmﬁ'uqmmw%%lumiﬁ’mummawagﬂmm"'umﬂ FLAUANUAALAL
NI MugNWudaaddnInIWTINegluIzaLNIN KANIINFaUANNAZIM WU Lne
g ele szaun1I@nE 2NN ﬁwa@iammgnw”miaaaﬁm LANGAINY atnd

a %

Idbdayneadianzau 0.05 AmiumItasan qunwdialunsinundinada

o\

' 6 v v

ﬂ’)’]ﬁJﬁdﬂWv%FL%adﬂﬂ'i WU ﬂﬁ]ﬁ]”ﬁﬁdwa@iamm;ﬂﬂﬁusluammmaaLm%mﬁa%mzﬁ

[
A o v a =

IRTAFILUND ANIANA 6 AU LALA A IUAINALUNUNATITULALLNIIND G%

9

ﬁmmﬁauﬁgné’nummazﬂaa@ﬁ'ﬂ dulanigluniswawdansnIw ﬁmﬁﬂ%d’mqﬂﬂa



ﬁmmwawqmwiw%i‘mmiﬁﬁmmaz%% AU LLaxéﬁumﬁwnﬂﬁiﬂuaaﬁmﬁﬁqru,ﬂ'ﬁ

NFINN 88T EIANIIRAANIZAL 0.05
ardany : aunwdialunisriwanuyniudeasdn il mhiannol

ABSTRACT

The objectives of this study were 1) to study personal factors of Sa Kaeo
Provincial Cooperative officers, 2) to study the quality of work life of Sa Kaeo Provincial
Cooperative officers, 3) to study the organizational engagement of Sa Kaeo Provincial
Cooperative officers, 4) to compare the level of organizational engagement of Sa Kaeo
Provincial Cooperative officers classified by personal factors, and 5) to study the quality
of work life affecting organizational engagement of Sa Kaeo Provincial Cooperative
officers. The population in this study were 295 Sa Kaeo Provincial Cooperative officers
specified by Taro Yamane’s formula. The research instrument was a questionnaire. The
statistics used in this study consisted of descriptive statistics to describe the frequency,
percentage, mean and standard deviation, t-test and One-Way ANOVA Scheffé and
Multiple Regression Analysis were used when the differences were found. The study
results found that most cooperative officers were female, age between 36-45, range of
income between 20,001-30,000 baht with bachelor's degree, and working-age was 15
years or more. An analysis of the quality of work life of Sa Kaeo Cooperative officers
found that the overall quality of work life was at a high level. An analysis of the
organizational engagement of Sa Kaeo Provincial Cooperative officers found that the
overall organizational engagement was at the highest level. An analysis of the opinion

toward organizational engagement of Sa Kaeo Provincial Cooperative officers found that



gender, age, income, educational level, and working-age affected the organizational
engagement differently, with a significant statistical difference at 0.05. For the quality of
work life affecting organizational engagement found that there were six factors that
affect the organizational engagement of Sa Kaeo Provincial Cooperative officers,
including adequate and fair compensation, safe and healthy environment, opportunity to
develop the potential, privacy rights, work-life balance, and organizational pride with

social value had a significant statistical difference at 0.05.

Keywords: Quality of Work Life, Organizational Engagement, Sa Kaeo Provincial

Cooperative Office
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