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ABSTRACT

From the study of factors influencing job change among Gen Y people in Chiang Mai at
present The objectives of this research were to study job motivation factors influencing job changing
behavior of Gen Y people in Chiang Mai and to study job support factors that influence job changing
behavior of Gen Y people in Chiang Mai province. work motivation Influence on the job change of Gen
Y people in Chiang Mai

The results of the research. Factors supporting work. Influencing the job change of Gen Y
people in Chiang Mai and the job change behavior that influenced the job change among Gen Y
people in Chiang Mai was at the highest level. When considering each item, it was found that the
demand for compensation and benefits increased, followed by the need to accept opinions, whether
personal and work methods were at the highest level. There is a desire to work in an organization that
is more stable at the highest level. There is a need for independent thinking and working within an
appropriate framework. at the highest level There is always a need to learn and develop yourself.
There is a need for a leader with leadership. as a nanny Strong and able to recommend work with a

statistically significant 0.05 level.

Keywords : change , behavior , work , Gen Y people
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