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Abstract

The objective of this research is study in the management affect to work motivation of
Chiangmai provincial administrative organization’s personnel, with 300 sample size. The
questionnaire is research instrument with personal factor of sample include the management factor
question and work motivation question of Chiangmai provincial administrative organization’s
personnel. The researcher take analysis with SPSS program for find the result in basic statistic and

Multiple regression analysis.

The result finding the management factor average 4.54 and work motivation factor average

4.59 highly affective.

The hypothesis test finding management factor such as Controlling, Planning, Organizing
and Coordination have relation with dependent variable that work motivation of Chiangmai
provincial administrative organization’s personnel is low level (R = .421) then affecting to work
motivation of Chiangmai provincial administrative organization’s personnel with significantly at .05

level (F = 64.286, df= 1, Sig. = .000)

Keywords : management, motivation, Personnel performance
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