]
S 1 1

AMIEHRNAINAA NG ANIINNIIFI W IANIINYDINBNI WA T
V) V) = 1
Tudeniazaslnai
Leadership affects work on the innovative behavior of employees at leasing

companies in Chiangmai.

PNTUAT NNFDW

UNAALD

¥ Y
v A va v A v =) =3

nidnmanigIssdiagluaidiiednsdinnzdinndnadengdnssunisaing
> £ A a [ [ a L A Ao a o % A =
wianswvasndnuiadiludiniadoslng Sidiagdszasdlun1side 2 4o (1) thafnm
ﬁﬁ)ﬁ'ﬂ@i’ﬂumazgﬁwﬁmwa@iawqamimﬁa%f’mui'@miimaawﬁfmﬂuﬁasﬁﬂuﬁ'\mf@L%sﬂmi

(2.) WadAnmTadud umTTuInsaiuauusesaIfnMaIHadann AnTIumMIaIwiansinzed

' ]
a A o

winauasdslusoniadoslng miuﬂs:mméﬁasj'mﬁawﬁfmﬁuﬁmmmmﬂuﬁuﬁéﬁWS'@
L%mlmjwamﬁé’uﬂ%ﬁwu’jm‘"’mﬁf’muaaﬁmigiﬁaﬁa%aﬁm’s:;j°1;§<§1aml,uuaaumumw
smaglmm‘”umnﬁqmamzﬁummﬁ@Lﬁuﬁ@hmﬁiﬂ X YN 4.48 JANNFNARTITILINGD
NMIFINNITFINIWIANTINVDINTNIU wamﬁmm:ﬁms%’ufﬂﬁaﬁuagumadaaﬁmi Haay
LLuuaa‘umwmwsmayj’lmm"’umﬂﬁqmamm”ummﬁ@Lﬁuﬁ@hLaﬁiy X 7NNy 4.60 &
AN U LTI NG AT M TN ANTINT AN WTATEHI 2 SndaNuFURBEFINE
dowianINATINUENNAIWYNLEAT
uaﬂmnf':ﬂ'awmfﬁm3z;‘\;Tﬁ'lﬁ"s%ﬁﬂmmmzmﬁujﬂﬂmﬁfuagumaaaaﬁmﬁzﬁma@iami
ﬂﬁﬂ'ﬁmmadwﬁfmmﬁLﬁ@ﬁnﬂwqﬁﬂssummﬁ”ﬂaui’@miwlumsﬁﬂmumsw”wuﬂuﬁmmi@ﬁﬂ
ANNAA MILEwlanma ANNARSBNEIRTIN uwaztszgndlionu lumahanuseaulinu
ﬁwﬁmﬁwﬁmazgﬁwLﬂ'uﬁuua:msaﬁfmgmaaaaﬁmsaz"ﬁaﬂﬂﬁ:é;”%W”@Muwﬁ'ﬂmmwlﬁwffmm
mmmﬂﬁﬂ'@mummma%“wm‘sﬁuf@ﬂswﬁwuaaﬁﬂﬂﬁﬁﬁofu"lﬁasmﬂizaummﬁ%u%al,ﬁu

L o
NIUaIY

ardan : Mz, MM IsiuaywIINam I N dnTIumsaianian s, Aad



Abstract

Subject Leadership affects work on the innovative behavior of employees
at leasing companies in Chiangmai.
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The purpose of this study was to study leadership that affects the innovation behavior of
leasing employees in Chiang Mai Province. There are 3 research objectives (1.) To study the
level of leadership and perception of organizational support in working on the innovation behavior
of leasing employees in Chiang Mai Province. (2.) To study leadership factors. that affects the
behavior of innovation of leasing employees in Chiang Mai (3.) To study the factors of perception
of organizational support that affect the behavior of innovation of leasing employees in Chiang
Mai The sample group in this case study was leasing employees working in the Chiang Mai area.
By using Yamane's(1973) population quantification formula, a sample of 310 people was
calculated as a quantitative research (Quantitative Method)

The results of this research found that the supervisors of the Leasing Business
Organization had the highest level of overall respondent leadership, with the mean thought level
is 4.48 The results of the analysis of perceptions of organizational support. Overall respondents
were at the highest level, with an average thought level is 4.60, positively correlated with
employee innovation. Both factors were directly related to innovation as hypothesis.

In all respects it was also found that supervisory leadership and perceived organizational
support influences employee performance resulting from innovation behavior in the workplace
development in thought leadership. Seeking for opportunities,originality and applications at work
reflected that if the leader increase a their leadership and support the organization they will help

stimulate the development of employees' working potention and innovation creations.

Keyword : Leadership / Perceived Organization Support/Innovative Behavior /Leasing
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