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A Study of knowledge management model for personnel

Of Nakhon Si Thammarat Primary Educational Service Area Office 4
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Abstract

The purpose of this research was (1) To study the Knowledge Management model. And (2) To
study the problems knowledge management Nakhon Si Thammarat Primary Educational Service Area
Office 4. This research was the qualitative analysis method by using the in-depth interview and open-
ended questions from target interviewees. The population was the administrator 10 people and selected
into the samples 7 people by purposive sampling method. And this analysis used the frequency

distribution method to summarize the research results.

The research found that the knowledge management model for personnel Of Nakhon Si
Thammarat Primary Educational Service Area Office 4. There are divided into 6 elements of knowledge
management which are (1) acquisition knowledge (2) creation knowledge (3) knowledge storage (4)
analysis and data mining (5) knowledge transfer and utilization and (6) application and validation.
Therefore, these knowledge management were Influenced decision-making for knowledge management

model at Nakhon Si Thammarat Primary Educational Service Area Office 4

Keywords : Knowledge management, Knowledge Management model, Nakhon Si Thammarat Primary

Educational Service Area Office 4
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