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Abstract

The purpose of this research was 1)To study the motivation for work performance
of personnel of Nakhon Si Thammarat Primary Educational Service Area Office 4 and 2)
To find out the problems that impact the motivation of personnel of Nakhon Si Thammarat
Primary Educational Service Area Office 4. This research was the qualitative analysis
method by using the in-depth interview and open-ended questions from target
interviewees.The population was the Personnel of Educational Management Promotion
Group. In the Nakhon Si Thammarat Primary Educational Service Area Office 4. And
selected into the samples 6 people by purposive sampling method. And this analysis used
the frequency distribution method to summarize the research results.

The results revealed that the model of the motivation for work performance of
personnel of Nakhon Si Thammarat Primary Educational Service Area Office 4, when
considering each factor, found that (1) in terms of policies and administration of the
supervisors; Executives have a clear operational plan. There is a focus and management
approach with transparency in the administration (2) in terms of the scope of work and
the roles and duties of the operation. Overall, there is an order to divide the duties and
responsibilities in the performance of work. and set performance standards according to
the position (3) in terms of stability and advancement in the position Overall the job
position is stable. Has progress in work (4) in the working environment Have a good
working relationship with colleagues and supervisors There is an environment conducive
to work. (5) The success of the work. Able to work successfully and achieve the objectives

set. (6) Remuneration, salary in accordance with the rules and regulations. get justice

Keywords : Motivation, Work, Personnel of educational management promotion group,

Job motivation
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